Course Description

In today’s complex world, with its barrage of mixed messages and conflicting priorities, it’s not hard to lose sight of who
you really are and what you need to do to achieve success in your profession or business. This dynamic, highly interactive
workshop will help you uncover your authentic passion, set your goals, consolidate your focus, and unlock your potential to
achieve the results you are really seeking.

You will discover the negative tapes that run in the back of your head and learn how to reprogram their content. You will
learn the traits of high achievers and how losing is merely a lesson to be incorporated into your success strategy. We will
show you how to develop a practical Empowerment Plan that will sustain your path to success. The course will provide you
with practical tools you can apply immediately to put you on the road to success.

Course OQutcomes

e Understand how thoughts affect outcomes

e Identify your personal “Not Enough” tapes

o Develop empowered habits and belief systems

e Overcome inherited patterns of thought

e Shift perceived failure into gain

e Discern between inspiration and when to apply motivation
e Align with your natural talents and prosper

o Apply the three-step Positive Segmenting Method

e Design your personal empowerment plan

e Sustain your plan and what to do when you get “stuck”
e Become more successful
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Course Content

1. Introduction to Course
e Welcome and Introductions
e Course Objectives and Road Map
e Discussion: What Is Empowerment

2. Introduction to Empowered Thinking
e Inspiration versus Motivation
e Habits of Thought: Intentional vs. Inherited
e Meta Programming from the Cultural Perspective
e Background Tapes
e The “Not Enough” Syndrome
e Exercise: ldentifying Limiting Belief Patterns

3. Qualities of High Achievers
e Instincts and Aligning with Natural Talents
e  Winners “Lose” Differently
e Examples of High Achievers in Business and Sports
e Engaging in Visualization

4. Positive Segmenting
e The Three Step Method
e Application
e Role Play: Determining Your Personal Positive Segmenting

5. Goal Setting and Planning
e Group Exercise: Developing Your Personal Empowerment Plan
e Follow up Group Discussion

6. Wrap up and Follow Up
e Sustainability Techniques
e When You Get “Stuck”
e Additional Resources
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Target Audience

All who wish to accelerate their personal growth and business success.

Other Details:

Email: training@siegergroups.com | Visit us at: www.siegergroups.com

Payment to be made within 15 days from the date of the invoice.

All payments must be made by cheque/online transfer etc., drawn in favour of Sieger Training Consultants Pvt. Ltd. Sieger will charge on INR basis only.
Overseas clients will have to take care of all the training materials directly as briefed by Sieger Training. However, Sieger can procure some (which can be
transited) not all, on behalf of the client but any additional charges for custom clearance has to be taken care by client only.

Facilitators Travel & Food have to be taken care by the client

Clients will have to arrange LCD, Speakers, Mike on their own.

Cancellation of confirmed programmes shall be intimated one week in advance else 50% of the total charges shall be applicable.

Client will recognize the intellectual property rights of Sieger Training and such materials are not to be copied without prior written approval of Sieger Training.
Take all responsible steps to hold all Sieger Training copyrighted materials confidential to Client.

Guarantee that no training will be conducted using Sieger Training concepts or material is carried out for employees of Client and Client shall not use Sieger
Trainer's without the knowledge of Sieger Training Consultants (P) Limited.

Ensure that any materials of Sieger Training supplied to internal employee(s) are retained by Client and or returned to Sieger Training in the event that the
employee(s) ceases to be employed by the company;

Ensure that no substantive modification of course design or content occurs without the prior written permission of Sieger Training, which shall not be withheld
unreasonably;

Treat this agreement as confidential and not divulge its contents to third parties;

Inform Sieger Training of any internal procedures for the payment of invoices.

Follow us on
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